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INTERVIEWS

Below is a brief overview on how to prepare for an interview.

Company Information:

Once you have the name of the company you are interviewing at, it is vital that you research them. Some companies will not employ people who do not show an understanding of their company.

Places You Can Look For Information

1. The company’s web-site on the internet

2. Reference/business libraries

3. Call the company direct for brochures

4. CH(NGE, who introduced to the company

Travel:

A trial run out to the interview site (if practical) is wise. It gives you a good idea of exactly how long it will take, the ease of the journey and also ensure you are punctual. Look at www.streetmap.co.uk for a map of the area. Call one of the following enquiries to arrange a transport route: 

National Rail: 08457 484950.

London transport: 020 7222 1234

Travel Outside London: 0870 608 2608

http://www.5minutesaway.co.uk/  A really useful site that lets you find out what facilities are within 5 minutes drive of any junction on any motorway in the UK. It covers accommodation, food, pubs as well as service station. Beware that not all junctions are covered yet.

http://www.thetrainline.co.uk  You need never be late for your train again, this gives accurate information on all train times across the UK. You can also buy train tickets on the site as well as booking a hotel.

http://www.scoot.co.uk  A good alternative to Yell.com Its easy to use and gives addresses and telephone numbers. You can also use the site to find out what's on at your local cinema
Presentation:

Presentation is the area most people lose out on. It is very important to wear suitable clothing. Most games companies have a casual dress policy but still expect to see potential employees at their best. 

The Interview:

Once you are in the interview it is important to be direct and concise. Good eye contact and a firm handshake are essential. Before attending the interview, make sure you re-read your CV and can answer in-depth questions on it. Be happy and upbeat no one wants to work with someone who is a misery even if they are a genius.

Do expect to be asked technical questions. You will be asked how to use packages if going for an art role and you will certainly be asked programming questions if you are going for a role of this type.

One of the most important parts of the interview is to get your own questions answered. The company wants to see that you are keen to learn about them but it is important for you to know as much as you can about your new employers. You could ask about the size of the team, what the department is like, what projects are being worked on etc.

If You Like The Job:

Tell them you want the job

Tell them what you have to offer them

Schedule the next interview/start date

“Money” Do Not talk money, tell them how much you earn, tell them you are sure they will pay what is fair.

Tell them you want to share in their success

When you have left the interview, do write a thank you letter to the Company. It is your final opportunity to reiterate your interest and to cover any mistake you made.

Don’t forget to be truthful and be yourself
Should you need any additional pointers, please do not hesitate to contact your advising consultant at CH(NGE, Good Luck!

Possible Question Asked in an Interview.
Tell me about yourself? 
Why should we give you the job? 
What is your major achievement? 
What are you good at? 
What sort of person are you? 
What are your strengths? 
What are your weaknesses? 
What do you know about our organisation? 
How would you approach this job? 
How do you get things done? 
How do you manage your staff? 
What do you look for in a manager? 
What do you look for in a subordinate? 
How do you decide on your objectives? 
How do you manage your Day? 
What interests you most in your work? 
What have you read recently that has taken your interest? 
What sort of things do you like to delegate? 
What do you do in your spare time 
In what environment do you work best? 
How did you change the job? 
What motivates you? 
If you could change your current/last job in any way how would you do it? 
If you could change your organisation job in any way how would you do it? 
How have you changed over the last five years? 
Where do you see yourself going in the next 5 years? 
Describe a time when you felt you were doing well? 
Describe a time when you felt things were not going too well? 
How do you work in a team? 
What contribution do you make to a team? 
What would your colleagues say about you? 
How would your boss describe your work? 
Describe your ideal working environment? 
When were you most happy at work?......WHY? 
Describe a difficult situation and what you did about it? 
Who are you working best with just now? ..... WHY? 
Who are you finding it difficult to work with right now?.... WHY? 
Describe how you typically approach a project? 
Given a choice in your work what do you like to do first? 
On holiday what do you miss most about your work? 
Given a choice, what would you leave till last in your work? 
What do you think you can bring to this position? 
What do you think you can bring to this company? 
How do you see this job developing? 
You do not seem to have much experience of.................? 
You seem over/under qualified for this job? 
We prefer older/younger candidates. 
Why did you leave XYZ co. ? 
Why are you dissatisfied with your present job? 
Why are you considering a move from your present company? 
Why have you stayed so long with one company 
You seem to move from company to company very often? 
Why were you out of work for so long? 
Why were you made redundant? 
If we asked for a reference what would it say about you? 
What sort of salary are you expecting? 
What do you think is your market value? 
On a scale of 1-10 how important is your work to you? 
How did you get your last job 
Why were you transferred/promoted? 
Do you like to work in a team or on your own? 
What do you like best about you current/last job? 
What do/did you like best about you current/last employer? 
What did you learn in that job? 
What did you learn from the XYZ Co approach? 
How did that job influence your career? 
If you did not have to work what would you do? 
Given the achievements in your CV why is your salary so low? 
What will you do if you do not get this job? 
What other jobs have you applied for recently? 
How could your boss improve his/her management of you? 
What decisions do you find easy to make? 
What decisions do you find difficult to make? 
How does this job fit into your career plan? 
How long would you plan to stay with this company? 
How do you motivate others? 
When do you plan to retire? 
What will you do in retirement? 
What training courses have you been on? 
What training have you had for this job? 
On what do you spend your disposable income? 
On taking this job, what would be your major contribution? 
How do you get the best out of people? 
Which of your jobs have given you the greatest satisfaction? 
How do you respond to stress ? >>>>> give an example? 
This job has a large component of............... How will you cope with that? 
What support/training will you need to do this job? 
What will you look forward to most in this job? 
What sort of person are you socially? 
In your view, what are the major problems/opportunities facing this company/industry? 
How did you get into this line of work? 
What other irons do you have in the fire for your next job? 
What will be your key target in this job if we appoint you? 
What aspects of this job would you delegate? 
What makes you think you can be successful with us? 
What are the major influences that encourage you to take a job? 
How does the job sound to you? 
What questions do you have for us? 
Have you been coached in interview skills??
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